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CURRENT POSITIONS
Careers with The Maschhoffs
The Right Environment!
As a stable and growing Midwest based Animal Agriculture Company, The 
Maschhoffs apply a systems approach to Pork Production.  We lead with Research 
& Innovation to establish state-of-the-art production practices.  Our methods 
are designed to raise animals of the highest quality, while observing sustainable 
practices.
The Right Job!
We offer an exciting environment where your innovation and hard work allow you 
to build a career and future.  We are looking for the brightest and best talent in the 
LQGXVWU\WRMRLQDWHDPRIOLNHPLQGHGLQGLYLGXDOV:HZRXOGOLNHWRIXO¿OORXUQHHGV
for critical talent to sustain our top industry position and planned growth. 
The Right Location!
Our Midwest locations throughout Iowa, Missouri, Oklahoma and Illinois are a 
GLUHFWUHÀHFWLRQRIRXUEXVLQHVVVWUDWHJ\WRUDLVHRXUDQLPDOVLQFORVHSUR[LPLW\WR
an abundant supply of grain needed to feed our animals and rich farm land where 
we recycle the valuable nutrients to the soil. These are also wonderful locations 
surrounded by friendly communities where you can raise a family with Midwest 
values.
The Maschhoffs are Right for You!
To see more about our open positions, visit our Careers page at 
www.TheMaschhoffs.com:HLQYLWHDOOLQWHUHVWHGFDQGLGDWHVWRFUHDWHDSUR¿OH
and if you see a position that is a match for your skills and experience, we invite you 
to apply. 
Research Production Technician - Beardstown, IL
Wean-to-Market Junior Field Advisor - Northwest Iowa; North Central Iowa
JR IT Support Specialist - Carlyle, IL
Wean-to-Market Production Technician - McLean, IL; Alden, IA 
0DLQWHQDQFH7HFKQLFLDQ3LWWV¿HOG,/
Breed-to-Wean Production Technician - Carlyle, IL; Hinton, OK; Bethany, MO; 
3LWWV¿HOG,/%HDUGVWRZQ,/.HRVDXTXD,$+LQWRQ2.12,%UDGJDWH,$
Breed-to-Wean Manager Trainee - Hinton, OK
Stud Technician - Northpoint, Grant City, MO
Breed-to-Wean Production Finisher - Mulkeytown, IL
Breed-to-Wean Service Manager - Southern IL
Wednesday, Feb. 2
10 a.m.-2 p.m.
Memorial Union
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“I came for the 
challenges and variety 
Hormel Foods offers.”
-Ben Slinger, Iowa State University
See what a century of achievers will get you.
,QRXUÀUVWKXQGUHGSOXV\HDUVRIGRLQJEXVLQHVVZH·YHQRWLFHGWKDW
HPSOR\HHVZKRDUHJLYHQPRUHRSSRUWXQLWLHVWRDFKLHYHdo just that.
7KDW·VZK\DW+RUPHO)RRGV\RX·OOÀQGDXQLTXHOHYHORIFKDOOHQJHDQG
RSSRUWXQLW\LQDWHDPRULHQWHGHQYLURQPHQWZLWKH[FLWLQJFDUHHUSDWKV
DQGRXWOHWVIRU\RXULQLWLDWLYHRQHWKDWHQDEOHV\RXWRH[HUFLVHPRUH
LQGHSHQGHQFHDQGFUHDWLYLW\WKDQDQ\ZKHUHHOVH,W·VPDGHXVDFRP-
SDQ\RIOHDGHUVDQGRQHRI$PHULFD·VODUJHVWLQGHSHQGHQWPXOWLQDWLRQDO
IRRGFRPSDQLHV:K\QRWMRLQXV"
7RVWDUW\RXURZQVXFFHVVVWRU\FRPHYLVLWXVDWWKHFDUHHUIDLURQ
February 2nd DQGFebruary 9th.
See yourself
succeeding at
/HDUQPRUHRQOLQHDWZZZKRUPHOIRRGVFRPFDUHHUV
Build your resume and gain 
leadership experience.
YOU CHOOSE THE CAREER FIELD!
 9HKHY9LWHPY
 7V^LYNLULYH[VYYLWHPY
 *VTW\[LYKL[LJ[PVUZ`Z[LTZYLWHPY
 7L[YVSL\TZ\WWS`ZWLJPHSPZ[
 +PHNUVZ[PJLX\PWTLU[THPU[LUHUJL
 HUK4(5@469,
/PNOWYPVYP[`QVIZ^P[O7(0+[YHPUPUN\W[V
[\P[PVUHZZPZ[HUJLHUKPU
Z[\KLU[SVHUYLWH`TLU[
8\LZ[PVUZ&*VU[HJ[7H[[`(SSL`
WHSSL`'PHZ[H[LLK\VY 
M E D I C A L  S O L U T I O N S
With over 30 years of experience, CIVCO focuses 
on system integration and development of 
equipment, devices, software and consumables
for image-guidance.
Engineers at CIVCO manage new projects from
conceptual design to production.  Find out more 
about CIVCO’s employment opportunities 
at the career fair, February 8th!
CIVCO is hiring for the following positions:
t'VMMUJNF.FDIBOJDBM%FTJHO&OHJOFFS
t$001GPSTVNNFSBOEGBMMTFNFTUFST
102 First Street South  |  Kalona, Iowa 52247  |  800.445.6741  |  WWW.CIVCO.COM
Visit CIVCO at the Engineering Career Fair 
February 8th to learn more about 
employment opportunities just for you!
Apply today at: https://ecms.eng.iastate.edu/
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With the opportunity to meet potential em-
ployers or seek out internships once a semester 
at the career fair, agriculture-related majors 
have to ﬁnd new ways to stand apart from their 
fellow classmates. 
There are many ways that students can do 
this, such as studying abroad, taking part-time 
jobs to gain experience or even taking a class 
that will give them a global perspective on the 
agricultural world.
Though these are all options students can 
look into at Iowa State, there’s a class unique to 
the Agricultural and Biosystems Engineering 
curriculum that can greatly beneﬁt students of 
any major. The course offered is one that focuses 
primarily on Brazil and its advances in agricul-
tural development. The professors for the class, 
Thomas Brumm and Brian Steward, split the 
course into two parts: A class is taken at Iowa 
State and following that semester, students 
travel to Brazil for a hands-on experience.
Andrew Edson, a junior in agricultural busi-
ness took the course last spring. Edson said be-
sides having to apply through ISU Abroad to get 
enrolled, it’s a normally structured class.
“We met once a week with Dr. Brumm,” 
Edson said. “The main focus was to learn the ba-
sics of Portuguese and what to expect when we 
actually got to Brazil.”
After ﬁnishing up the course, Edson and 
other students traveled to the country they had 
spent a semester learning about. Besides seeing 
variations in the sizes of farms, Edson also got to 
see what other crops are planted in Brazil.
“In the U.S., we predominately grow corn 
and soybeans,” Edson said. “But in Brazil they 
grow coffee and sugar cane, so we saw a whole 
new side to the agriculture industry.”
Steward said being exposed to different agri-
cultural practices is the main goal of the course.
“I hope that the students will learn about 
how agriculture technology is being developed 
and adopted in Brazil,” Steward said. “In addi-
tion, students have the opportunity to experi-
ence Brazilian culture as well as people.”
While getting to spend time abroad and fur-
thering their knowledge of the agriculture in-
dustry, students are also adding something great 
to their resume. Edson has experienced ﬁrst-
hand the beneﬁts of taking the course.
“Having the course on my resume creates a 
great talking point for interviews,” Edson said. 
“It’s come up in every interview I’ve had since 
going on the trip.”
Dr. Steward also sees advantages in taking 
the course. Having a wider knowledge of other 
country’s agriculture development can prove to 
be a great advantage.
“Brazil’s economy is developing rapidly and 
offers huge potential for businesses, particular-
ly in the agricultural sector,” Steward said. “So 
having experience in Brazil will certainly be of 
interest to employers.”
Just as the agriculture industry is developing 
at a high rate, students are also expected to be as 
dynamic and experienced in the knowledge they 
acquire in college. Not only is a course like this a 
great resume builder, it might also give students 
an edge that potential employers are looking for.
NEW YORK — Food prices 
have been rising worldwide, as 
the cost of raw materials and 
agricultural products surge, 
contributing to political unrest 
around the globe.
In December, international 
food prices broke an all-time 
high when they rose 25 per-
cent for the year, led by ris-
ing costs for staples like rice, 
wheat and maize, the United 
Nations reported.
The sharp rise in food 
prices, in particular, has 
become “a source of po-
litical instability,” New 
York University econo-
mist Nouriel Roubini, told 
CNNMoney’s Poppy Harlow, 
at the World Economic 
Forum in Switzerland this 
week.
Roubini, nicknamed “Dr. 
Doom” for his famously bear-
ish predictions, said spiking 
energy and food prices pose 
one of the greatest global 
threats – especially to emerg-
ing market economies.
Why prices are rising: 
Bad weather in Australia 
and Russia over the summer 
severely diminished wheat 
crops, partially fueling the lat-
est commodities surge.
Rising incomes in emerg-
ing markets like China and 
India also play a role, analysts 
at the Eurasia Group say. The 
growing middle class in those 
countries has prompted a shift 
from a grain-based diet to one 
consisting of more meat.
And a push toward biofuels 
has also led to rising demand 
for corn and sugar, pushing up 
commodity prices.
Where it’s hitting: The 
pinch has been felt most in 
rapidly developing countries 
like China, India and Russia, 
which still have large por-
tions of population living in 
poverty.
Food inﬂation in China was 
recently at 9.6 percent, while 
in India it surged at a stagger-
ing 18 percent.
Countries that depend on 
imports and don’t grow a lot 
of their own grains, like many 
middle eastern nations, are 
also feeling the pain from price 
pressures. The recent ztur-
moil there, with outbreaks of 
riots and violent clashes with 
police and military forces, is 
partially related to surging 
food prices.
“What has happened in 
Tunisia, is happening right 
now in Egypt, but also ri-
ots in Morocco, Algeria and 
Pakistan, are related not 
only to high unemployment 
rates and to income and 
wealth inequality, but also 
to this very sharp rise in 
food and commodity prices,” 
Roubini said.
In Egypt alone, food prices 
soared 17 percent – in part be-
cause of the worldwide surge, 
but also because of local supply 
imbalances.
How it’s playing out: Many 
countries in North Africa, in-
cluding Egypt, subsidize the 
costs of basic staples. Citizens 
there pay about 1 cent for a 
small serving of bread, said 
Hani Sabra, research analyst 
with the Eurasia Group.
But that doesn’t mean citi-
zens there are completely in-
sulated from price pressures.
About 40 percent of Egypt’s 
citizens live off less than $2 
a day, so any price increase 
hurts.
“There’s a pretty expen-
sive food subsidy system in 
Egypt,” said Richard Fox, 
head of Middle East and 
Africa sovereign ratings at 
Fitch Ratings. “Having said 
that, deﬁnitely high inﬂation 
has been squeezing people’s 
incomes.”
Plus, there’s a thriving 
black market that often drives 
up the prices poor households 
are paying for foodstuffs, Sabra 
said.
Meanwhile, the bigger 
problem lies in the fact that 
when citizens are unhappy, 
they have little opportunity for 
political recourse.
In the U.S. if you’re un-
happy about who you’ve dep-
utized, you vote them out in 
the next election,” Sabra said. 
“It doesn’t work that way in 
Tunisia or Egypt.”
A class unique to the Agricultural and Biosystems Engineering curriculum allows students to 
experience half the course in the classroom and the other half in Brazil. Students pick up global 
perspectives and get experience. Courtesy photo: Andrew Edson
By Joy.Wessels 
    iowastatedaily.com
Unique course gives 
agriculture students 
world perspective
More online:
For more information on this 
course, go to 
www.agstudyabroad.iastate.
edu/travel_courses.htm
Higher world food prices 
spark global unrest, hit 
developing countries hard
By Annalyn Censky 
CNN Wire Service
Announcement of Position Vacancy
Date: December 10, 2010
Position: Executive Director - Ames Education Foundation
Description: Ames Community School District is seeking 
TXDOLÀHGFDQGLGDWHVIRUWKHSRVLWLRQRI([HFXWLYH'LUHFWRURI
the Ames Education Foundation.
4XDOLÀFDWLRQV  The Director must have at least a Bachelor’s 
GHJUHHDQGRU&)5(FHUWLÀFDWLRQDQGRUVLJQLÀFDQW
H[SHULHQFHZLWKIRXQGDWLRQGHYHORSPHQWDQGRUIXQGUDLVLQJ
Preference will be given to applicants with: Candidates 
SRVVHVVLQJDPLQLPXPRIÀYH\HDUVVXFFHVVIXO
H[SHULHQFHLQSXEOLFSULYDWHIRXQGDWLRQPDQDJHPHQWRUD
UHODWHGÀHOGRUDOWHUQDWLYHVWRWKHDERYHTXDOLÀFDWLRQVDVWKH
ERDUGPD\ÀQGDSSURSULDWHDQGDFFHSWDEOH
Compensation:+DOIWLPHSRVLWLRQWZHOYHPRQWKFRQWUDFW
ZLWKJHQHURXV$PHV&RPPXQLW\6FKRRO'LVWULFWEHQHÀW
SDFNDJH
Employment begins:DVVRRQDVSRVVLEOH
For more information and an on-line application: see the 
$()ZHEVLWHKWWSZZZDPHVLDXV$())RXQGDWLRQKWPO
Pollinators Wanted
Forage Genetics, located 5 miles southwest of 
Ames, is seeking corn pollinators. Employment will 
last 3-4 weeks beginning after July 4. Pay varies 
by applicant with overtime and bonus potential. 
Good fit for first semester summer students.
All majors welcome to apply.
For more info contact bhbrekke@landolakes.com
With the assistance of several online re-
sources, students in the College of Agriculture 
and Life Sciences can now look for jobs quicker 
and more efficiently than ever before.
Mike Gaul, career services director of career 
placement for the College of Agriculture and 
Life Sciences, helps students every day with 
building their resumes, preparing for interviews 
and searching for jobs or internships.
“We help students with anything to do with 
careers,” Gaul said. “We see a lot of students, 
which is good.”
Many students visit his office because they 
need help searching for jobs. 
When this occurs, Gaul always asks students 
if they have visited ISU Career Management 
System, the online database that helps users 
connect with employers.
ISU CMS is available for current students 
and alumni. The system enables its users to cre-
ate proﬁles, upload resumes, search for jobs and 
schedule interviews. 
The system also helps students by sending e-
mails notifying its users whenever new listings 
are posted.
“You’re nuts not to use it,” Gaul said. “It’s 
right at your ﬁngertips.”
The database also has a search feature that 
allows users to narrow down the results by ma-
jors or concentrations. 
For instance, if users are interested in ag-
ricultural business, they can narrow their 
search results to just jobs involving agricultural 
business.
Once users ﬁnd a job they are interested in, 
all they have to do is click on the listing and then 
click another link to send their resume. The da-
tabase currently has thousands of job and inter-
view listings. Gaul said more than 13,000 com-
panies use the database.
“Our problem is not with the companies [us-
ing ISU CMS], it’s with the students,” Gaul said. 
“It’s a push to get students to use it.”
If students cannot ﬁnd suitable job listings 
on ISU CMS, or are not interested in using ISU 
CMS, Gaul recommends using Agcareers.com. 
The site works similarly to ISU CMS in that it 
allows its users to search for job listings and up-
load resumes.
However, Agcareers.com is just for agricul-
tural jobs. The website also allows companies 
to search through resumes to ﬁnd appropriate 
applicants.
“[Agcareers.com] lets companies search 
for applicants, which is something ISU CMS 
doesn’t do,” Gaul said.
Usajobs.com is a useful site for students in-
terested in working for the government, Gaul 
said. The website enables its users to search for 
jobs in a speciﬁc location.
Gaul also recommends for students in the 
College of Agricultural and Life Sciences to visit 
company websites.
“A lot of companies list jobs on their web-
sites,” Gaul said.
Whichever tool students prefer to use, Gaul 
stresses the importance of using these resourc-
es to ﬁnd jobs.
“Just because you have a degree, doesn’t 
mean that you’re entitled to a job,” Gaul said. 
“You’ve got to get out there.”
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By Katherine.Klingseis 
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Many students have brought the job search online. Iowa State offers resources for students searching 
for jobs, including the ISU Career Management System, or CMS. Photo illustration: Kelsey Kremer/
Iowa State Daily
Online databases, 
job sites help students 
search more efficiently
The College of Agriculture 
and Life Sciences, Practical 
Farmers of Iowa and the 
Leopold Center for Sustainable 
Agriculture are accepting ap-
plications for ISU On-Farm 
Research and Demonstration 
Grant Program. 
A total of $25,000 will be 
awarded to ISU faculty, staff 
and student researchers.
Topics relating to con-
servation and sustainability 
are preferred, as well as proj-
ects that promote on-farm 
research.
Projects accepted in 2010 
included one focusing on 
women and Latino farmers in 
Iowa, improving the quality 
for the Iowa wine culture, re-
storing grasslands, improving 
soil quality and many other 
projects.
Applications will be due 
Feb. 23.  More information 
can be found at www.leopold.
iastate.edu
Daily Staff
Applications accepted for grant program
Abundance of  options 
simpliﬁes  career hunt 
4MEET TIM
MATH MAJOR
HELPS BECKY MANAGE 
HER GROCERY BUDGET
AVID RUNNER
CHEERS BECKY ON AT 
HER SPECIAL OLYMPICS 
TRACK PRACTICE
FILM GEEK
TAKES BECKY AND HER 
ROOMMATES TO THE 
MOVIES ON WEEKENDS
.
that make a difference for people with disabilities in Ames.
College is your season for growth. How about helping someone 
else grow, too?
Learn more at www.LSIowa.org.
LIFE SKILLS
YOU’VE GOT THEM. NOW SHARE THEM.
www.facebook.com/LSI.iowa
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It’s not too late to land a 
summer internship in agricul-
ture and related fields. 
The Ag Career Day is ex-
pecting about 90 businesses 
to attend, and many are still 
looking for internship ap-
plicants. Although, this is a 
smaller number of compa-
nies that attend than in the 
fall there are still plenty of 
opportunities for summer 
internships.
“You know that’s what’s 
really great about the spring 
event, a lot of these com-
panies are actually coming 
because they are looking for 
people rather than just com-
ing for face time, which some 
do, but the bulk are looking 
for people,” said Michael 
Gaul, director of career 
placement in agriculture ca-
reer services.
The spring career day has 
fewer companies attend be-
cause of the competitive job 
market — companies are start-
ing to recruit students earlier 
in the year. 
This is why there is so 
much emphasis on attend-
ing the fall career fairs and 
why the career fairs in the 
fall attract more attention 
from both students and 
companies.
“One of the trends we’ve 
seen is what we call frontload-
ing where companies and or-
ganizations are really looking 
to do the bulk of their hiring 
during the fall months even for 
summer interns and as well as 
for May graduates there,” Gaul 
said.
“They’re trying to get the 
best talent they can as early 
as possible, and put the whole 
recruiting thing to rest really,” 
Gaul said.
However, some compa-
nies and organizations are not 
ready to hire in the fall and pre-
fer to hire students during the 
spring career day. 
Some of the businesses that 
look to hire more in the spring 
are natural resource positions 
such as the Iowa Department 
of Natural Resources, the 
Army Corp of Engineers and 
zoos.
“Natural resource side of 
things its just about timing 
— they’re just not ready to go 
with things. Maybe because 
budgets aren’t realized until 
Jan. 1, so they’re just not ready 
to go until spring time,” Gaul 
said.
A key ingredient to making 
a successful trip out of the Ag 
Spring Career Day is to come 
prepared to the event.
“I have improved my re-
sume as well as looking on 
CMS, researching what com-
panies will be at the career fair, 
so I can do my homework and 
know everything about that 
company before I approach 
them on Ag Career Day,” said 
Zachary Boss, sophomore in 
agricultural business.
It is important to figure out 
beforehand which companies 
interest you and will fulfill 
your needs. 
It is wise to create a speech 
about yourself and the things 
that are necessary for the busi-
ness to know about you.
Companies are interested 
in hiring interns that are going 
to be confident and be able to 
express their talents. 
An easy was to research the 
companies that will be attend-
ing is by using the ISU CMS 
system. 
The ISU CMS system di-
rectly links to all of the compa-
nies’ websites.
“The spring event has a lot 
of great success stories that 
come out of it, there really are,” 
Gaul said. 
“There’s just a great oppor-
tunity to get in front of people 
that are coming to campus to 
recruit you,” Gaul said. 
Go to Iowa State Homepage 
http://www.iastate.edu/
Click on “I” in the Index 
located on the top of the page.
Go down to ISU CMS (Career 
Management Service) for 
Students/Alumni.
Login with username and 
password.
Look under Attend Events and 
click on Ag Spring Career Day 
2011.
Research companies that inter-
est you.
How to research companies through the ISU CMS system:
By Kendra.Alley 
    iowastatedaily.com
Career Day provides several opportunities
The Ag Career Day is expecting around 90 businesses, most of which are still looking for internship applicants. Photo illustration: Kelsey Kremer/Iowa State Daily
Event shows it’s 
not too late to 
land internships 
Eastern Iowa
Summer Internship
“Crop Scouting”
Gain practical hands on
 knowledge in Agriculture
Work Outdoors
Vehicle Provided
Contact: bradb@crop-tech.com
Eastern Iowa Precision 
Farming Specialist
6801 Ely Road SW
Cedar Rapids, IA 52404
319-848-7424
800-727-2688
Check out everything Transport America has to oﬀer!
Ask about our Graduate Leadership Program and all the
other opportunities at Transport America.
Come visit us during ISU’s
Career Fair: February 9th, 2011
Transport America leads the 
way with the best team in the 
industry. We oﬀer a diversiﬁed 
suite of transportation solutions 
to meet our customer’s needs, 
while providing great 
opportunities for our 
employees and drivers. 
By supporting our 
customers and 
people with respect 
and the guidance 
of true leaders, 
success just comes 
naturally. Find out 
more at:
www.transportamerica.com
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Ani Kevork has interned 
at seven companies since she 
graduated from the University 
of California at Los Angeles in 
2009. She’s trying to get a full-
time job, but there’s just noth-
ing out there.
“It wasn’t really a choice,” 
she said. “It’s just the reality of 
the job market today.”
No. 7 proved lucky for 
Kevork in that her current 
internship at a ﬁlm studio in 
London is paid, unlike her six 
previous internships. Still, she 
has no beneﬁts, no job security 
and no idea where she’ll be in a 
few weeks.
Kevork and two of her for-
mer classmates started a blog, 
The Eternal Intern, about the 
struggles of the current job 
market for other college grads 
with the same plights.
“I want to do what I stud-
ied, and I don’t want to settle,” 
she said. “I’m still applying for 
full-time positions, but I don’t 
see that happening anytime 
soon for me.”
Like Kevork, a growing 
number of college graduates 
are forced into internships 
after graduation because of 
the lack of entry-level jobs. 
For now, it’s important to take 
those internships, said Phil 
Gardner, director of Michigan 
State University’s Collegiate 
Employment Research 
Institute.
“In this environment, if a 
young person gets an intern-
ship, I’d tell him to take it,” 
Gardner said. “Not because 
he needs another internship, 
but because he needs to stay 
engaged in the labor mar-
ket so that when jobs open, 
he can switch to a full-time 
position.
“You can’t go home and sit 
and whine and wait for some-
thing to happen. This is one 
way to be proactive.”
A growing movement
Full-time employment has 
dropped 9 percentage points 
among 18-to-29-year-olds 
since 2006, leaving only 41 
percent of millennials with 
full-time jobs, according to 
“Millennials: A Portrait of 
Generation Next,” a report 
released by Pew Research 
Center in February.
These statistics hit home 
for the 1.5 million students 
preparing to graduate with a 
bachelor’s degree.
“Last spring, there was a lot 
of anxiety among a lot of the 
students,” said Andrea Lipack, 
associate director of Employer 
Relations at Stony Brook 
University and organizer of 
the school’s career fair.
“The companies that used 
to come for both (full-time and 
internship positions) dropped 
coming to campus for full-time 
hiring and only came to cam-
pus for interns.”
When the economy was 
good, Lipack said Stony Brook 
would see 150 companies 
coming to their career fairs. 
At the low point, only 80 or 
90 companies were visiting 
campus.
Lipack said she thinks this 
year will see changes from last 
year. “I’m hoping, anyway.”
With fewer jobs available 
and about the same amount 
of students graduating each 
year, the entry-level job mar-
ket has gotten increasingly 
competitive. 
It’s no longer enough to 
get a degree. Employers ex-
pect a certain skill set of 
those they consider for a job 
post-graduation.
“Evidence suggests that 
the internship now replaces 
the starting job as the place 
college students actually 
begin their journey into the 
workplace,” Gardner wrote in 
a paper he intends to publish 
this month.
Students must make smart 
choices when selecting an in-
ternship, as their decisions 
will directly inﬂuence em-
ployment opportunities when 
they graduate, he said. It’s the 
quality of your internships, not 
the quantity, that matter to a 
future employer.
But sometimes it’s both.
How they’re coping
Claire Brooks, an New York 
University senior now on her 
ninth internship, has taken 
very calculated career moves 
since her sophomore year in 
high school. She wants to be 
an independent producer and 
said she heard stories about 
kids dropping out of school 
and moving to Los Angeles to 
pursue their dreams.
She did the next best thing 
that her parents would allow 
during the summer between 
her sophomore and junior 
years of high school.
“I knew early on that I 
wanted to be a producer,” she 
said. “When I got my ﬁrst in-
ternship, it was just to ﬁgure 
out what working was and 
what being a producer meant.”
The next summer, Brooks 
took a marketing internship 
at HBO. Since, she’s interned 
in public relations, magazines, 
corporate communications 
and now again at HBO. It’s her 
third time interning with the 
company.
“It was a very roundabout 
way to get to the same place, 
but I think it was really impor-
tant,” Brooks said. “Maybe if 
somebody looked at my expe-
rience, they would say, ‘Oh my 
God, why did she do this to her-
self?’ But I really see the con-
nections to everything I do.”
Like Brooks, Northeastern 
University senior Jennifer 
Gorden is doing all she can 
to ensure a job after she 
graduates.
Northeastern combines a 
ﬁve-year plan with a strong co-
op program, where students 
take time off from classes to 
work full-time for a company, 
something that Gorden has 
done three times, supplement-
ing her three internships.
“I now have a much better 
idea of what I like and what I 
don’t like,” Gorden said.
She hopes that her abun-
dant experience will prevent 
her from having to get another 
internship after she graduates.
“I do believe that the harder 
you work, the more that will 
come to you,” Gorden said. 
“I’m conﬁdent that the future 
is bright for me ... that I worked 
hard enough to get somewhere, 
and I don’t want to settle.”
Similarly, Brooks’ nine in-
ternships have instilled her 
with the conﬁdence to enter 
the work force. 
She plans to utilize the 
spring for producing two ﬁlms 
at the Tisch School of the Arts 
at NYU and applying for jobs. 
This will be her ﬁrst semester 
of college as simply a student – 
not an intern.
“I don’t really want to take 
another internship,” Brooks 
said. 
“I feel like I’ve done so 
many of them, and I do feel 
very ready for an entry-level 
position or beyond.”
A brighter future
For recent and soon-to-
be grads, there is a light at 
the end of the tunnel: Hiring 
at the bachelor’s level is ex-
pected to surge by 10 percent 
in the next year, according to 
Michigan State University’s 
“Recruiting Trends 2010-
2011” survey.
This might have an impact 
on the number of students get-
ting internships after gradu-
ation instead of jobs, but it 
should not affect the number 
of students getting intern-
ships during their formal 
education.
It’s important to have a 
few internships under your 
belt no matter what the ﬁeld, 
said Brian Eberman, CEO of 
StudentAdvisor.com, a web-
site for college students and 
their parents.
StudentAdvisor’s guide to 
getting an internship has dou-
ble the readership of the loans 
and the scholarship guides.
“We’ve seen a lot of demand 
for internships, and it’s sort 
of risen to record numbers,” 
Eberman said. “The number 
of internships doesn’t matter. 
It’s that they’re engaged in the 
process.”
Sustainability is a hot area 
in public discourse, but that 
may not translate to the career 
fairs.
Mike Gaul, director 
of Career Services for the 
College of Agriculture and Life 
Sciences, said a lot of compa-
nies that focus on sustainabili-
ty and ethanol cropped up very 
quickly over the past couple of 
years.
Because of this, they may 
not always have a lot of struc-
ture to their human resources 
departments or recruiting 
efforts.
“Sometimes, it comes 
down to being in the right place 
at the right time,” Gaul said.
He advised that students 
not get frustrated if a person 
or company they would like to 
network with is not attending 
the career fairs.
Gaul said there are jobs out 
there, even if they’re not being 
advertised. 
Students may just have to 
make an effort to get in touch 
with the company.
In contrast, Gaul said that 
popular areas that will be re-
cruiting at the spring career 
fair are commodity training 
and merchandising, with at 
least 10 companies attending; 
food, especially quality con-
trol, sales and research and 
development; and agronomy, 
especially seed companies and 
co-ops.
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Sustainability jobs ‘out there, 
even if they’re not advertised’
The Leopold Center has 
proposed a plan to the Iowa 
Legislature to increase oppor-
tunities for local food.
Currently, it is estimated 
that only 14 percent of the $8 
billion Iowans spend annually 
on food goes to Iowa-raised 
meat, poultry, eggs, dairy, fruit, 
vegetables and other crops.
“Iowa has the potential to 
grow the local food economy 
with strategic but modest 
investments, incentives and 
better coordination of exist-
ing resources,” said Rich Pirog, 
Leopold Center associate di-
rector, in a news release.
Two of the 34 recommen-
dations in the Iowa Local Food 
and Farm Plan would require 
state appropriations. 
They are to hire a statewide 
coordinator of a local food 
program for one year, and to 
provide two years of support 
for Iowa’s Farm-to-School 
program.
Other recommendations 
focus on business develop-
ment, incentives for support-
ing local food, training and ed-
ucation, food safety programs 
and data collection to track 
growth of local food sales.
The plan hopes to impact 
both direct-to-consumer sales 
and retail sales.
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Leopold Center lobbies Iowa Legislature 
for plan to increase local food usage
Internships regarded as 
entry-level in job market
By Natalie Avon 
CNN Wire Service
We see the big picture, identify and solve core problems, 
discover new opportunities and implement the game-changing 
strategies that deliver sustainable results to companies around 
the world. We use our niche experience and broad knowledge 
of supply chain, operations, and information technology to 
solve complex problems in all areas of a client’s business.
finding new answers
in business
Meet us at the Engineering Job Fair 
February 8th
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The following companies 
have conﬁrmed attendance at 
the 2011 Ag Spring Career Day.
The event will be on 
Wednesday, Feb. 2, 10 a.m. to 
2 p.m., in the Memorial Union.
Pre-register through ISU 
CMS: https://ecms.eng.iastate.
edu/students/
 Advanced Crop 
Management
 Aerotek Scientiﬁc
 Ag Leader 
Technology
 Ag Partners, LLC
 Ag Processing Inc a 
Cooperative (AGP)
 AGCO Corporate 
Group
 AgReliant Genetics
 ALMACO
 American National
 AMVC Management 
Services
 Archer Daniels 
Midland Company
 Bartlett and 
Company
 Beef Products, Inc.
 Blank Park Zoo
 Cargill, Incorporated
 Central Farmers 
Coop
 Christensen Farms
 CNH America, LLC
 Community State 
Bank
 ConAgra Foods, Inc.
 Crop Production 
Services
 Crop Tech Services, 
Inc.
  Daybreak Foods, Inc.
  DeBruce Companies
  Dow AgroSciences, 
LLC
  Elanco Animal 
Health
  Farm Credit Services 
of America
  Farmers Cooperative 
Company
  Flint Hills 
Resources, LP
  Gavilon, LLC
  Genex Cooperative, 
Inc.
  Gold’n Plump 
Poultry
  Growmark, Inc.
  Harrisvaccines, Inc.
  Hawkeye Sow 
Centers
  Heartland Co-op
  Heartland Crop 
Pro-Tech
  HL Boustead Ag 
Sales
  Hormel Foods 
Corporation
  Indiana Packers 
Corporation
  Iowa Army National 
Guard
  Iowa Dept of Natural 
Resources
  Iowa Pork Producers
  Iowa Select Farms
  ISU Ag Study Abroad
  JBS Five Rivers 
Cattle Feeding LLC
 Jensen Farms
 Key Cooperative
 Kinze Manufacturing
 Kuhn North America, 
Inc.
 Land O’Lakes, Inc.
  M2P2, LLC
  Maschhoffs Inc., The
  Monsanto Company 
- Boone, IA location
  Murphy-Brown, LLC
  National Pork 
Producers Council
  Nationwide 
Agribusiness
  Nestle Purina 
PetCare Company
  NEW Cooperative, 
Inc.
  Niman Ranch Inc.
  North American 
Deer Farmers 
Association
  Omaha’s Henry 
Doorly Zoo
  Osborn & Barr 
Communications
  Peace Corps
  Pinnacle
  Pioneer Hi-Bred 
International
  Pipestone System / 
EMP SERV, LLC
  PMI Iowa
  Polk Cty Farm 
Bureau, Agriculture 
in the Classroom
  Professional Swine 
Management
  Progressive Swine 
Technologies
  Rain and Hail L.L.C.
  Scoular Company, 
The
  Servi-Tech, Inc.
  Stuppy Greenhouse 
Mfg. Inc.
  Syngenta Seeds, Inc.
  Telvent DTN
  Titan Machinery
  Titan Pro SCI
  Tucker Consulting, 
Inc.
  Tyson Foods, Inc.
  U.S. Army Corps of 
Engineers
  USDA Food Safety 
and Inspection 
Service
  USDA National 
Agricultural 
Statistics Service
  VerticalXchange
  Water Street 
Solutions
  Wells’ Dairy, Inc.
  Wyffels Hybrids, Inc.
There are still several companies looking for students interested in ag-related business. The large number of companies at the career 
fair gives students a chance to ﬁnd the right place for them. 
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